
Memorandum of Understanding 

between 

the Federal Department of Economic 
Affairs, Education and Research of the 

Swiss Confederation 

and 

the Ministry of Labor and Employment of 
Brazil 

regarding Cooperation on Labour and 
Employment Issues 



The Federal Department of Economic Affairs, Education and Research of the Swiss 
Confederation and the Ministry of Labour and Employment of Brazil, hereinafter referred to 
individually as a "Signatory" and collectively as "Signatories"; 

DESIRING to consolidate and strengthen friendly relations that exist between Switzerland and 
Brazil and to promote the expansion of the political, economic and social ties between the two 
countries; 

RECOGNISING that sound labour policies and practices are a crucial element of sustainable 
development and essential for economic prosperity and that bilateral cooperation on labour 
and employment issues· between the two countries actively contributes to this goal; 

CONSIDERING and reaffirming the commitment to the objectives and principles of the 
International Labour Organization (hereinafter referred to as the "ILO") including the 
commitments of Switzerland and Brazil under the 1998 Declaration on Fundamental Principles 
and Rights at Work, as well as the 2008 ILO Declaration on Social Justice for a Fair Globalization, 
both as amended in 2022, and the 2019 Centenary Declaration for the Future of Work; 

COM PL Y NG with the rules of international law and the national law of the Signatories, 

COMMITTED to the bilateral implementation of the Articles related to labour, employment and 
sustainable economic growth within the Free Trade Agreement signed between MERCOSUR 
and the European Free Trade Association (EFTA) States on 16 September 2025 in Rio de 
Janeiro, Brazil; and 

DETERMINED to enhance decent work, improve working conditions, to promote more and 
better jobs and to enhance productivity and living standards in Switzerland and Brazil, 

HAVE reached the following understanding: 

Paragraph 1 

Purpose 

The purpose of this Memorandum of Understanding (hereinafter referred to as MoU) is to 
provide a basis for the Signatories to undertake cooperative activities on labour and 
employment issues of mutual interest at the national and international level in order to deepen 
the understanding of each other's systems, promote decent work, and contribute to the 
advancement of their economies. 

Paragraph 2 

Areas of Cooperation 

The Signatories may cooperate, inter alia, in the following fields: 

(a) Labour laws, including international labour and employment standards; 

(b) Labour relations, including social dialogue; 

(c) working conditions, including occupational safety and health, labour inspection 
and measures to promote decent work; 



(d) Labour market policies, including measures to promote productivity and skills 
development, employability, the unemployment insurance system and the 
future of work. 

Paragraph 3 

Modalities of Cooperation 

Cooperative activities may, inter alia, be implemented through: 

(a) Dialogue, exchange of information and best practices; 

(b) Meetings and workshops; 

(c) Cooperation projects and capacity building; 

(d) Joint studies; 

(e) Joint initiatives in multilateral organisations in which the Signatories participate; 
and 

(f) Other forms of cooperation to be agreed upon by the Signatories. 

(2) Cooperative activities conducted under this MoU are subject to national priorities and 
available resources. 

(3) The Signatories may utilise existing fora, such as the International Labour Conference, 
to provide a useful setting for the implementation of this MoU. 

(4) Each Signatory may invite employers' and workers' organisations, other government 
agencies and other relevant stakeholders, to provide input for consideration in 
identifying and implementing cooperative activities. 

Paragraph 4 

Institutional Settings 

Each Signatory may designate a contact point for the purpose of implementing this 
MoU and ensuring the communication between the Signatories. 

(2) The Signatories intend to meet every year or at the request of either Signatory to 
moving forward with cooperative activities of this MoU. 

(3) Each Signatory may consult with its employers' and workers' organisations, other 
government agencies and other relevant stakeholders, on matters related to the 
implementation of this MoU by whatever means that Signatory considers appropriate. 

(4) The exchange of information under this MoU should be conducted in English. 



(5) For the purposes of implementing this MoU, information with limited accessibility in 
accordance with the rules of international law and national legislation of the Signatories 
should not be transmitted. 

Paragraph 5 

Miscellaneous 

This MoU comes into effect on the date of its signature. 

(2) This MoU does not constitute an international treaty and does not generate rights and 
obligations governed by international law, nor does it imply financial obligations for the 
Signatories. 

(3) Any difference between the Signatories concerning the interpretation and 
implementation of this MoU ought to be settled amicably through consultations between 
the Signatories. 

(4) This MoU may be amended by mutual consent between the Signatories. 

(5) Either Signatory may terminate this MoU at any time by giving written notification to the 
other Signatory preferably 6 (six) months prior to the intended date of termination. 
Termination of this MoU will not affect the validity of any arrangements already made 
under it. 

SIGNED in duplicate in Geneva on June 8 ~ 2026, each in English and Portuguese languages. 

For the Federal Department of Economic 
Affairs, Education and Research 

of the Swiss Confederation 

Jérôme Cosandey 
Head of the Labour Directorate 

By Ministry of Labor and Employment of 
Brazil 

Luiz Marinho 
Minister of State 


